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ment through: 
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¶ furthering the profes-
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the American Society for Healthcare Human Resources Administration  

Outstanding Chapter Officer 
Award Winner Sandy Wedel !  

Congratulations to President Elect Sandy Wedel for being cho-
sen as Outstanding Chapter Officer.  The Outstanding Chapter 

Officer is someone who has made a significant contribution to 
an ASHHRA Chapter via excellence in chapter management and/

or distinguished leadership.  An excerpt from the nomination 

form:  ñA Human Resource Professional is a unique blend of 
compassion, precision, plus the application of laws, rules, and 
regulations. Sandy seems to exhibit the flexibility and common 

sense to apply them in a timely manner and in just the right proportion. For these 
reasons and out of great respect I strongly support the nomination of Sandra "Sandy" 
K. Wedel for the ASHHRA Outstanding Chapter Officer Award and feel most honored to 
carry her petition to your attention.ò 

 
   Outstanding Chapter Achievement  
   Award Pam Wheeler  

This award is given to recognize an HR professional from each affiliated 
chapter whose significant contributions advance the healthcare Human 
Resources profession. This exemplary HR leadership during 2008 war-
rants recognition from ASHHRA. The Society feels it is important and 
worthwhile to recognize an outstanding chapter member who is not in the 
role of a chapter officer. Any chapter member in good standing, excluding 
any chapter officer, is eligible for this Award.  

Pam Wheeler has been awarded the Outstanding Chapter Achievement 
Award. Demonstration of significant contribution as an HR Leader at the Chapter/Regional/
National level or  demonstration of significant contribution as an HR Leader in Chapter activi-
ties and/or special projects that advances the healthcare Human Resources profession.  Her 
nomination also noted; ñher being a great source of encouragement and wonderful  resource.  
She demonstrates a positive attitude and has always been available to answer questions.ò 

 

Salina Regional wins ASHHRA Communication Award!      

   What does "the good life" mean to you?  is the title of the recruiting CD submitted by 

Annette Suppes, Director Of Human Resources Salina Regional Health Center for con-

sideration for the ASHHRA Communication Award.  Members of the selection commit-

tee were greatly impressed and bestowed this honor upon Annette and Salina Re-

gional Health Center.  
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The 2009 KHA Annual 
Convention and Trade 

Show will be 
November 12-13 in  

Wichita at the 
Hyatt Regency/Century II 

Convention Center 
 

I want to call to your attention 
the KHHRA activities, which are 

listed below. 

  

11/11/09 5:00 p.m - 6:00 p.m. 

KHHRA Board Meeting             

  

11/13/09  7:00 a.m. - 9:20 
a.m. KHHRA Annual Meeting, 

Breakfast, and Educational Ses-

sion 

"Bacon, Eggs and Wellness" 

Todd Tangeman and Sara 

Masem 

Ticket Required 

 KHA will send the registra-
tion packets as in the 
past.  Look for it in the mail 

soon. 

 
  

Bob Brazil 

KHHRA Board Meetingð keep up with activities of 

the KHHRA Board by logging on to the 

KHHRA.org website for minutes of past meetings. 

KHHRA President 2009 
Memorial Health System - Abi-

 

Mark your calendars.  The date for the KHHRA Spring Con-

ference has been set for April 15-16, 2010, in Wichita, at 

Homewood Suites. 

 

Chip Madera will be a featured speaker. 

òA Speaker with a heart of BOLD!ó 

 

KHHRA E store is now open for business! 
with many organizations on 
fund raising activities. 

As an added bonus, a per-
cent of each purchase from 
our web store will be given 
back to usðthus we have a 
real win-win situation.  
There are many items to 
choose from including: ac-
tive wear, head wear,          
t-shirts, mugs, totes, infant 
wear and much more. 

One of our long time projects 
has finally come to fruition. The 
web address for our e-store is: 
http://www.fundnetstore.com/sto
re/khhra/default.asp?partner=k

hhra . The address is a bit long, 

so to make it easierðjust go to 
the KHHRA website where 
youôll find a link to take you 
directly to the store. Fund-Net 
is the company we have been 
working with to get this project 
started. Fund-Net has worked 

Pam Wheeler Met Life Winner!  
Pam submitted her application for the ASHHRA Foundation  Met Life sponsored 

scholarship to attend this yearõs convention in Chicago.   Each year,  Met Life 

awards one scholarship in each region.   Congratulations to Pam on being 

selected as  the region six recipient!  

 

 

http://www.fundnetstore.com/store/khhra/default.asp?partner=khhra
http://www.fundnetstore.com/store/khhra/default.asp?partner=khhra
http://www.fundnetstore.com/store/khhra/default.asp?partner=khhra
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Northwest District Director Donnella  Belleau 

 
Donella is the Director of Human Resources at Graham County Hospital in Hill City, a position she has held since 
2006. She has been employed at GCH over 20 years, starting in Medical Records and then moving to Adminis-
trative Assistant for 10 years. She graduated from Friends University, Wichita, in 2004 with a Bachelor of Science 

degree in Organizational Management and Leadership. Donella is a member of SHRM and KHHRA. 

òWhen starting my career in Human Resources, the KHHRA group was my most important source of practical ad-
vice and support. I am excited about this opportunity to serve the group and other members as the Northwest 

District Director.ó 

Donella has three married children and is the proud grandma of two granddaughters. 

Becky Rafferty is the Human Resources Director at Hiawatha Community Hospital; a 
position she has held since 2006.  She graduated from the University of Iowa in 
2000 with a BBA in Management and Organization, and has held progressive HR 
positions at the University of Iowa Hospitals and Clinics, Marshalltown Medical and 
Surgical Center, and the U.S. Department of State.  In addition to the HR knowledge 
gained in these positions, she received front line knowledge of the visa and immigra-

tion process while working for the State Department. 

Becky is a member of SHRM and received her PHR designation in 2006.  She resides 
in Hiawatha with her husband and daughter.  She is heavily involved in establishing a 
community owned daycare center for Hiawatha to help hospital employees have a 

reliable child care option. 

Rafferty Assumes Role of Northeast Director 

Meet your KHHRA Newest Board Members 

Jay Tusten ð New Southwest District Director 

Jay Tusten, is the Vice President of Human Resources at Bob Wilson Memorial Grant 

County Hospital, in Ulysses, Kansas. He has been with BWMH for 4.5 years and has been 

a member of KHHRA for three years. Jay has a Masters Degrees in Audiology from Kan-

sas University and Management from Friends University.  He has worked in various capaci-

ties (Audiologist to Administrator) in the health care field over the past 18 years, and has 

also worked as online faculty with the University of Phoenix for the past five years provid-

ing instruction in Employment Law and introductory management classes.  

Todd is a Human Resources professional with over 18 years of progressively responsi-

ble experience.  Although a generalist, areas of focus have been Compensation, Benefits, 

HRIS, and Change Management.  He has enjoyed opportunities to work at the corporate, 

regional, and local levels of small and large organizations which have spanned several 

industries including telecommunications, technology consulting, manufacturing, and health-

care.  Our move from Oregon to Newton in 2006 was intentional as we were seeking a 

smaller-town, Midwest lifestyle for our family.  We love it here and I'm enjoying being a 

part of Newton Medical Center.  Prior to our move, I worked as a Human Resources leader 

with Providence Health System in Oregon.  

Tangemanð First Member at Large Position 



 

 

  

Just as a friendly reminder; please consider 

making a contribution to the KHA Political 

Action Committee.  Now more than ever, 

people need to exercise their rights and 

raise their voice to let our congressional 

leaders know that health care workers will 

be impacted by any future health care re-

form.  Certainly we will feel the changes in 

our lives just like every citizen, we will also 

feel it in our homes and family.  As HR peo-

ple in a healthcare workplace, we will feel 

it from a third perspective as we will be 

dealing with the people who will be very 

affected by healthcare reform at our work 

place. Please use the KHA-PAC opportunity 

to raise your voice and let our elected rep-

resentatives know our views. 

A copy of the KHA-PAC brochure appears 
in the next column.   The link to the KHA 

website for more information is: 

Click here to link to KHA-PAC 

Click here to download a Contribution Card 

Login is required 

 

 

 

KHA - PAC   

 

http://www.kha-net.org/AboutKHA/KHAPAC/Users_Login.aspx?ReturnUrl=%2fAboutKHA%2fKHAPAC%2fdefault.aspx
http://www.kha-net.org/aboutkha/khapac/default.aspx


 

KHHRA hosts networking seminar.   

In July the Kansas Hospital Human Resources Association hosted a regional network-

ing meeting for state chapter board members in Region Six.  The meeting was held 

July 23 - 24 in Overland Park , Kansas.  The program, presented by Ken Brown, was  

designed to assist state chapters with organizational development, finances, meet-

ings and conferences, chapter management, communications, personal development 

and of course some time for networking.  Content of the program was based upon the 

ASHRRA Leader Model.  The program covered a broad range of topics geared to assist 

both the new and more mature state chapters.   

Thanks to KHHRA for hosting the meeting.  Results from the 12 attendeesô evalua-

tions were most favorable and from the comments there was desire to continue to do 

something like this again next year.  

Did you know you can access the HR Pulse, ASHHRA magazine online?  To do so, click 

on this link.  HR PULSE  

 

Just in case you havenôt heard, ASHHRA Executive Director Cathy Sewell announced 

her retirement effective at the end of July.  Cathy has been a valuable asset to ASH-

HRA and we wish her well in her retirement.  

 

 

 

Are you familiar with the ASHHRA Leader Model?  

Raise Your Voice 

Lead With Your Heart 

Reach Beyond the Expected 

Embrace New Learning 

Exemplify Excellence 

To learn more about the ASHHRA Leader Model click on 

the Leader Model Icon above. 

http://www.nxtbook.com/nxtbooks/naylor/AHHQ0209/#/0
http://www.ashhra.org/ashhra/index.jsp
http://www.ashhra.org/ashhra/about/hr_leader.html


Going on across the state          

KHHRA is an Allied Organization of the Kansas Hospital Association and an affiliate of the American Society for Healthcare Human Resources Administration  

Kansas  Hos p i t a l  Human  Res our ces  As s oc iat i on  

P r es ident   . . . . . . . . . . . . . . . . . .  Bob  Br az i l  

V i ce  P res ident  . . . . . . . . . . . . .  Sandy  Wede l  

Se c r et ar y  . . . . . . . . . . . . . . . . . . . .  Ca r la  Sharp  

T r eas ur er  . . . . . . . . . . . . . . . . . . .  N i co l e  Ne ls on  

NE  D i s t r i c t  D i r e c t o r  . . . . . .  Be c ky  Raf f er t y  

SE  D is t r i c t  D i r ec t or  . . . . . .  Debb ie  Marr  

SC  D is t r i c t  D i r ec t or  . . . . . .  T r a c i  Smit h  

NW Di s t r i c t  D i r e c t or  . . . . .  Done l la  Bal l eau  

NC  D i s t r i c t  D i r e c t or  . . . . . .  N i co l e  Ne ls on  

Member  at  L ar ge . . . . . . . . . .Todd  Tangeman  

Past  Pr es ident  . . . . . . . . . . . . .  Ken  Br ow n  

Chapt er  Management . . . . .Mar gar et  Kummer  

Margaret Kummer se-
lected as 2009 Marilyn 
Gates Award Winner! 
 
Congratulations to Margaret 
Kummer being selected as the 
2009 Marilyn Gates Award 
winner.  

òMargaret is richly deserving of this awardó, 
commented Bob Brazil President of KHHRA.  
òMargaret has done it all and then done some 
more for our organization.ó 
The selection committee was composed of the 
three previous year winners from nominations 
submitted.   
The nomination form reads as follows:  The indi-

vidual nominated should have distinguished themselves as 
a human resources professional and served KHHRA in such 
a manner that without their participation, KHHRA would be 
less significant. The nominee should have gone to great 
lengths to enhance the overall quality of KHHRA, pro-
moted the organization, and demonstrated worthiness for 
the Marilyn Gates Award. In that regard, the nominee 
should meet the majority of the following award criteria: 

 
       On-going membership in KHHRA. 

Membership in ASHHRA. 

Served as an officer or district director of KHHRA. 

Served on a KHHRA committee while a member of 

the association. 

Regularly attended KHHRA spring and fall confer-

ences. 

Served on a KHA advisory committee at one time or 

another. 

Frequent contributor to list-serve activities. 

Actively involved with respective KHHRA district 

meetings. 

Anyone who has known Margaret knows she is very 
deserving of this most prestigious award.  A formal 
presentation will be made at the KHA Annual Meet-

ing in November. 

Kansas - Three Stars for Chapter 

Management  

Each year KHHRA continues to be one of 

the best ASHHRA chapters in the United 

States.  This year the rating structure was 

revised and we continued to be a leader in 

Human Resource excellence.  We are 

PROUD of our 2008 achievements and we 

will continue to grow as we pursue our 

learning vision. 

 

Board Goals for 2009 

 

1 Increase/maintain membership. 

2  Increase attendance at the Spring Conference. 

3  Achieve the ASHHRA 4-Star rating. 

4  Review our educational opportunities 

5  Restructure of our new membership orientation. 

 

 



Supporting Sponsors are allowed to contribute to KHHRA 

Annually, our association has a Spring Educational Conference and Fall Conference which is geared toward professional 
education and networking.  We are willing to allow our supporting sponsors access to our members during the two day meet-
ing, through speaker sponsorship, meal and break sponsorships or product and services.  We have developed several levels 
of sponsorship.  KHHRA reserves the right to limit, and accept bids on a very selective basis which has been approved by the 

KHHRA Board of Directors. 

In addition, there is also an opportunity to purchase a hyperlink for products and services for a modest annual fee.  The 
process is limited to posting a logo with the link to your website.  Again, we must insist on full rights of approval for each and 

every hyperlink posting.  

Details follows: 

Speaker Sponsorship:  $1,000- or a negotiated fee based on speaker fees and expenses.  Introduction to group as sponsor, 
attendance during speaker presentation for 1-2 people and invited to join members for break or meal period to fol-
low.  Space to provide limited information/brochures and opportunity to network with our members. 

Education Sponsorship: $500 recognition in printed materials of group sponsorship and introduction during the presentation 
of program. Typically, you or someone within your organization is responsible for the program and content.  This cannot be 
geared as a promotion of an organization, individual or company.  No sales pitch period. 

Meal Sponsorship:  $400-500 varies.   Recognition of sponsorship and invitation to be introduced as host for meal and join-
ing the group during the meal period. 

Break Sponsorship:  $250-400 varies.  Recognition of sponsorship and introduction to group as break sponsor and invitation 
to visit and network during the break time. 

Host Sponsorship:  $1500 for hosting expense of the hotel and meeting rooms. 

Evening Event Sponsor:  varies and will be independently negotiated. 

Hyperlink- website:  $150 per year for posting a company logo on the KHHRA website 

Miscellaneous:  Sponsor drawings, door prizes give-aways etc... negotiable 

2010 KHHRA Officers, District Directors, and Committee Chairs 

Have you considered a leadership position in KHHRA?  Contact Bob Brazil, 2009 KHHRA President to find out what leadership role may 

be best for YOU! Bob can be contacted at 785-263-6611 or Rbrazil@mhsks.org. 

 Webinar for District Meetings: 

District Directors held meetings on Wednesday September 16, 2009.  Statewide a webinar on electronic background checks was 
held.  IntelliCorp was the vendor.  Their discussion points and contact information is listed on the KHHRA website (KHHRA.org).  Discussions 
were then initiated on other district specific topics.  Some groups focused on compensation issues, engagement surveys, HR specific forms, 

etc.   

Education and Professional Development:  The KHA Convention is coming up in November and also the Spring Conference in 
April 2010.  The dates of the KHA Convention in Wichita are November 12 and 13.  The KHHRA Board meeting will be No-
vember 11th from 5:00-6:00.  KHHRA will go to a Consent Agenda for the next BOD meeting, since we only have 1 
hour.  The District Directors report, Minutes and Treasurers report will be sent ahead of time and then the Board will move to 
accept the Consent Agenda as a whole.  These items will to be sent to the Board members by November 2, 2009.    On No-
vember 13th will be a breakfast meeting from 7:00-9:20 a.m.  Todd Tangeman and Sara Masem will be our speakers.  Their 
topic will be on wellness programs and will be titled òBacon, Eggs and Wellness.ó  We will have a breakfast buffet served 
for our members and time for our KHHRA Business meeting.  

 

The Spring 2010 Conference will be held April 15 & 16 at Hilton Homewood Suites in Wichita and the Board meeting will 
be April 14th late afternoon.  We anticipate that Chip Medera will be our primary speaker.   His focus is on personality 

types.  He is a very energetic speaker!  More information will follow as we get closer to the meeting date. 

Notes From the President:  Bob Brazil 

mailto:Rbrazil@mhsks.org

